
Skilled Worker visa



Skilled Worker visa

English requirement

Speak English at the intermediate level at B1

Skill level

RQF3 (A-level and equivalent) and above

Job offer 

From a Home Office approved sponsor

Non-tradable pointsThe points-based system includes a route for skilled workers, both EU and non-

EU citizens, who meet the following requirements:



Skilled Worker visa 

Non-

tradeable

points

Job offer from an approved sponsor

Skill level RQF3 or above

English language

MANDATORY

Other

Tradeable 

points

Salary

Relevant PhD to job – 10 points

Relevant STEM PhD to job – 20 points

Job in a shortage occupation – 20 points 

Applicants must earn more than the lower limit of 

£20,480 in order to be eligible to trade points.

80% of relevant salary– 0 points

90% of relevant salary– 10 points

100% of relevant salary– 20 points

For listed health and education jobs – including  doctors – the remaining 20 points are gained where 

salary equals or exceeds the national pay scale and is at least £20,480 for other occupations the 

remaining 20 points can be made up by trading points in one entry from each of the two categories above 

Every applicant must score at least 70 points to be eligible for the skilled worker route. 50 of 

these points must come from meeting the mandatory criteria below.



Skilled Worker route: Nurse (band 5)

Ava wants to come to the UK to work and has been offered a job as a qualified nurse (band 5) for a 

salary of £24,907. She meets all the mandatory requirements under the points-based immigration system.

Ava must now score a further 20 points to be eligible for the Skilled Worker route. Her salary is below the 

general threshold of £25,600 but, as nurses are a listed health job, and Ava’s salary meets the national 

pay scale in England (and is above £20,480), and she scores 20 points for her salary, meeting the total 

requirement of 70 points.

Public Sector occupations will use national pay scales to determine the going rate. They will not have 

access to tradeable points.

Characteristic Points Total 

Mandatory

Offer of a job by an approved sponsor 20

50
Job at an appropriate skill level 20

English language skills at level B1 (intermediate) 10

Tradeable
Listed health/education job and meets the relevant 

national pay scale
20 20

Total 70



Skilled Worker route: Senior Care Assistant

Talia wants to come to the UK to work and has been offered a job as a senior care assistant on £10.20 

per hour. She meets all the mandatory requirements under the points-based immigration system, scoring 

50 points.

Her pay per hour is above the going rate of £8.33 per hour for the occupation, but for a 40-hour working 

week would mean Talia’s salary is £21,216. This is below the general salary threshold of £25,600. This 

would mean Talia does not score any points for her salary.

However, because a senior care assistant is a shortage occupation job, Talia scores the extra 20 points 

and is eligible for a skilled worker visa. 

Characteristic Points Total 

Mandatory

Offer of a job by an approved sponsor 20

50
Job at an appropriate skill level 20

English language skills at level B1 (intermediate) 10

Tradeable

Salary at least 80% of the going rate 0

20
Job in a shortage occupation (as designated by the 

MAC)
20

Total 70



Skilled Worker route: General Manager  

Characteristic Points Total 

Mandatory

Offer of a job by an approved sponsor 20

50Job at an appropriate skill level 20

English language skills at level B1 (intermediate) 10

Tradeable

Salary at least the going rate for the profession 20

20Job in a shortage occupation (as designated by the 

MAC)
0

Total 70

Tommy wants to come to the UK to work and has been offered a job as a general manager for a 

salary of £26,300. He meets all the mandatory criteria under the Points-Based System, scoring 50 

points.

Tommy’s salary is higher than the £25,600 general salary threshold; and it is above the £22,700 

going rate for general managers, so he scores 20 points for his salary.

General managers are not listed as a shortage occupation, so Tommy does not score any points for 

his occupation.



Health and Care Worker visa

A Health and Care Worker visa allows medical professionals to come to or stay in the 

UK to do an eligible job with the NHS, an NHS supplier or in adult social care.

To qualify for a Health and Care Worker visa, you must:

• Be a qualified doctor, nurse, health professional or adult social care professional

• Work in an eligible health or social care job

• Work for a UK employer that’s been approved by the Home Office

• Have a ‘certificate of sponsorship’ from your employer with information about the role 

you’ve been offered in the UK

• Be paid a minimum salary - how much depends on the type of work you do

Your visa can last for up to 5 years before you need to extend it.

You can apply to extend your visa as many times as you like as long as you still 

meet the eligibility requirements.



Becoming a licensed sponsor



Other Routes



Those who don’t meet skills and salary thresholds

Focus on UK resident labour market

Greater flexibility for employers with changes to salary and 
skills thresholds

Over 6.2 million EU nationals have already applied to stay in 
the UK

Seasonal workers pilot provides employers in the 
agricultural sector with further flexibility

The UK Points-Based Immigration System does not include a route for those who 

do not meet skills and salary thresholds.





EU Settlement Scheme



EUSS Pending Applications

Individuals who submitted an application to the EUSS by the deadline of 30th June 

2021 have their existing rights protected until the application is decided.

In-time application to the EUSS can evidence their rights with 

their Certificate of Application

A Certificate of Application is accessible to view online, through the view 

and prove your immigration status service.

Landlords and employers can also use the Home Office view and prove 

service to confirm protected rights for an individual.

https://www.gov.uk/government/publications/view-and-prove-your-immigration-status-evisa


EU Settlement Scheme late applications

Where an individual has reasonable grounds for missing the EUSS application deadline, 

they will be given a further opportunity to apply. Examples include:

• where a parent, guardian or local authority has failed to apply on behalf of a child,

• where a person lacks the physical or mental capacity to apply,

• where a person was prevented from applying because they were a victim of modern 

slavery or of domestic violence or abuse.

A person does not need to be vulnerable to make a late application. For example, a person 

may have been unaware of the requirement to apply or they may have failed to make an 

application by that deadline because they had no internet access, had limited computer 

literacy or limited English language skills or had been living overseas.

EEA and Swiss citizens and their family members who apply late to the EU 

Settlement Scheme (EUSS) will have their rights protected



Joining Family Members

‘Close family members’ means a spouse or civil partner, durable partner, dependent parent 

(including grandparent or great-grandparent) or child, including one born or adopted after 31 

December 2020 and including grand-child or great-grandchild. Close family members may be 

from an EU or EEA member state or Switzerland or from anywhere else in the world.

In line with the Citizens’ Rights Agreements, from 31 December 2020 existing close family 

members of someone from the EEA or Switzerland can apply to the EUSS, provided the 

relationship existed by 31 December 2020 and still exists at the date of application. 

Their EEA or Swiss family member must have started living in the UK by 31 December 2020 

and have been granted status under the scheme. 

Joining family members can apply from outside the UK if they are entitled to or they should 

apply for a Family Permit to come to the UK and apply within 90 days of arriving in the UK, 

unless they have reasonable grounds for applying late.



Support Available

• Support is available online, by email and over the phone to help 

people apply.

• Our Settlement Resolution Centre (SRC) provides assistance to 

applicants with questions about the scheme or who need help applying. 

• Over £21.5 million awarded to 72 voluntary and community sector 

organisations across the UK to help reach vulnerable or at-risk EU 

citizens and their family members, with the current network or 

organisations funded until 31 March 2022.

• Additional support is available for those who do not have the 

appropriate access, skills or confidence to apply online through Assisted 

Digital, which can offer assistance over the telephone. 

72 Grant funded 

community 

groups

80 Document 

scanning 

locations

1,500 EUSS 

casework staff

250 Resolution 

centre staff

300 Assisted 

digital locations

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fresponse.smartcdn.co.uk%2FhomeofficeR4%2Fmailresponse.asp%3Ftid%3D20168%26em%3D17606754%26turl%3Dhttps%3A%2F%2Fwww.gov.uk%2Fassisted-digital-help-online-applications&data=02%7C01%7CCaoilinn.Gurrie%40homeoffice.gov.uk%7C762e978eaa4f45c10bcb08d803175a1c%7Cf24d93ecb2914192a08af182245945c2%7C0%7C0%7C637262746114570743&sdata=d3gTCFWFTUd27rACOEQAI%2FYXrhnz18sgBTCrxM487%2Bk%3D&reserved=0


Right to Work checks 



Right to Work Checks

On 1 July 2021, the process for completing Right to Work checks on EU, EEA, and 

Swiss citizens changed. Employers are no longer able to accept EU passports or ID 

cards as valid proof of right-to-work, except for Irish citizens.

An online Right to Work check is required for individuals who only hold digital proof 

of their immigration status in the UK. This includes most EU, EEA, and Swiss citizens.

To check the person’s Right to Work details, you will need to: 

• access the service ‘View a job applicant’s right to work details’ via GOV.UK, 
• enter the ‘share code’ provided to you by the individual, and 
• enter their date of birth

Updated guidance on how to conduct a Right to Work check from 1 July 2021 
and lists of acceptable documents can be found on GOV.UK. 

https://www.gov.uk/view-right-to-work
https://www.gov.uk/check-job-applicant-right-to-work


Right to Work Checks

How to check Right to Work

• Check that the photograph is of the 

individual presenting themselves for work.

• Check they have the right to work and are 

not subject to a condition.

• You must retain evidence of the online 

right to work check. 



Biometric Residence Permit (BRP)

What are BRPs

BRPs are titled ‘Biometric Residence Permit’ 
and hold a customer’s biographic details 

For example (name, date and place of birth) 
and biometric information (facial image and 
fingerprints) and show their immigration status 
and entitlements while they remain in the UK

Foreign nationals granted immigration status 
(for example permission to enter or remain in 
the UK) will receive evidence of their status in 
either physical form (BRP) or digital form 
(eVisa)


